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Job Description 

 
 

JOB DESCRIPTION 
 

Street Lighting Operative 

Salary Scale/ Grade Scale 5 Point 22 

Service Area Highways and Street Lighting 

Team Street Lighting 

Responsible to Supervisor or other higher graded person 

Responsible for  

Functional Links with 
The role is a front line service, contacts with the public is 
highly likely and official communications with the public will be 
needed from time to time. 

 

Main purpose of Job:  

 

To carry out street lighting operational duties as part of the provision of a quality highways 
and street lighting operational service. 
 

 

Duties and Responsibilities: 
 

 

To receive work instructions from either the supervisor and or higher graded operational 
personnel 
 
To identify and understand the task to be undertaken 
 
To formulate the correct approach to carry out the task, in a safe and effective manner, 
with regard to Health & Safety and other relevant legislation. 
 
To use all equipment and machinery effectively, efficiently and in accordance with safe 
working practices. Including driving and operation of company or hired vehicles and plant. 
 
To use all materials in accordance with safe working practices, including manual handling 
and the COSHH regulations. 
 
To keep all materials, plant, equipment and vehicles secure from theft and damage. 
 
To complete the works required within the given timescales. 
 
To report any faults with plant, equipment or machinery to the Assistant Group Manager. 
 
To fully participate in operational staff training and development programmes. 
 
To maintain good working relationships with the general public and deal with any minor 
queries or complaints, and to relay any significant customer issues to the Assistant Group 
Manager, for further action. 
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To work flexibly in the interests of the Company – including working outside the Borough 
of Stockport. This may include undertaking other duties provided that these are 
appropriate to the employee’s background, skills, abilities and training. Where this occurs 
there will be consultation with the employee and any necessary personal development will 
be taken into account. 
 

 

Resources: 
 

 

Uniform, P.P.E. provided for the task in hand. 

 

 

Job Activities:  
 

 

Wearing of appropriate PPE 
 
Set out sites in accordance with Chapter Eight of the Traffic Signs Manual and other 
relevant legislation 
 
Use of cable detectors 
 
General excavation works 
 
Driving vehicles up to 32 tonnes gross weight to include the use of Hiab loaders, Gritters, 
and tower vehicles. 
 
Operation of various types of small plant and equipment 
 
Carry out the Installation of street furniture and associated works 
 
Carry out the construction of underground ducting  
 
Use of computers stock checks and controls 
 
Excavation and erection of lamp columns, posts and bollards and fitting of large directional  
Signs as required. 
 
Must be willing to carry-out all aspects of work 
 
Must be willing Clean and change aspects of work 
 
Must be willing to carry out call out 
 

To work positively and inclusively with colleagues and customers so that the Company 
provides a workplace and delivers services that do not discriminate against people on the 
ground of their age, sexuality, religion or belief, race, gender or disabilities. 
 
To fulfill personal requirements, where appropriate, with regard to Company’s policies and 
procedures, health, safety and welfare, customer care, emergency, evacuation, security and 
promotion of the Company’s Mission Statement. 
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To work flexibly in the interests of the service. This may include undertaking other duties 
provided that these are appropriate to the employee’s background, skills and abilities. 
Where this occurs there will be consultation with the employee and any necessary 
personal development will be taken into account. 
 

 
Print Name 
 

 Date  

 
Signature 
 

 

 


